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ARTICLE I 
RECOGNITION 
A.	 The Corinth Central School District (hereinafter referred to as the "District") 
recognizes the Associate Staff Union of Corinth Central Schools (hereinafter 
referred to as the "ASU') as the sole and exclusive representative of all 
current employees described in Article II for the purpose of collective 
bargaining under the provision of the Taylor Law. 
B.	 Members of the ASU will have dues payroll deduction privileges. The 
District will deduct from the wages of the employees and remit to ASU 
regular membership dues for those employees who have signed 
authorization cards permitting such payroll deductions. 
C.	 Effective July 1, 1983, the District shall deduct from the salaries of 
employees in the bargaining unit who are not members of the ASU the 
amount equivalent to the dues levied by the ASU and shall transmit the sum 
so deducted to the ASU in accordance with Chapters 677 and 678 of the 
Laws of 1977 ofthe State of New York. The ASU affirms that it has adopted 
such procedure for refund of agency shop fee deduction as required in Section 
3 of Chapters 677 and 678 of the Laws of 1977 of the State of New York. 
This provision for agency shop fee· deduction shall continue in effect so long 
as the ASU maintains such procedure. (The agency shop fee deduction shall 
be made following the same procedures as applicable for dues checkoff, 
except as otherwise mandated by law or this article of this Agreement.) 
D.	 The ASU affirms that it does not assert the right to strike against the 
District, to assist or participate in any such strike, or to impose an obligation 
upon its members to conduct, assist or participate in such a strike. 
E.	 The ASU shall have the sole and exclusive right to represent all employees 
in the heretofore defined negotiating unit in any and all proceedings under 
the Public Employees Fair Employment Act; under any other applicable law, 
rule, regulation, or statute, under the terms and conditions of the 
Agreement; to designate its own representatives and to appear before any 
appropriate official of the employer to effect such representation; to direct, 
manage, and govern its own affairs; to determine those matters which the 
membership wishes to negotiate and to pursue all such objectives free from 
any interference, restraint, coercion or discrimination by the Employer or 
any of its agents. 
F.	 The District agrees to provide payroll deduction for any union member for 
the NYSUT Benefit Trust Fund. 
ARTICLE II 
COLLECTIVE NEGOTIATING UNIT 
The Collective Negotiating Unit shall be comprised of the following employees: 
teaching assistants, cafeteria personnel, audio-visual personnel and aides. 
ARTICLE III 
DEFINITIONS 
As used in the Agreement, the following terms shall have the respective meanings 
set forth below: 
School District shall mean the Corinth Central School District. 
Board ofEducation or Board means the Board of Education of the 
Corinth Central School District. 
ASU means the Associate Staff Union of the Corinth Central Schools. 
Academic Year means the period commencing on the first professional day 
of school as indicated on the school district's calendar and ending on the last 
day of school as indicated on the school district's calendar. The normal work 
year will not exceed 184 days. Should the District need unit members to 
work extra days, they will be compensated at their per diem rate. Such 
extra days shall not exceed three, for a maximum total of 187 days in a work 
year. 
Full Time Employees means those persons working 6 hours or more per 
day, or 30 hours or more per week. 
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Part Time Employees means those persons working less than six (6) hours 
per day or less than thirty (30) hours per week. 
ARTICLE IV 
SCOPE 
A.	 All actions of the Board and the ASU shall be governed by the provisions of 
the Education Law and the Civil Service Law of the State of New York and 
other applicable State or Federal statutes. 
B.	 If any provision of this Agreement or any application of the Agreement to 
any 
group of unit members is or shall be at any time contrary to law, federal, 
state or local (including but not limited to applicable statutory provisions, 
executive orders, rules, regulations and decisions of governmental agencies) 
or shall be found to be invalid by dec;ision of a court of competent 
jurisdiction, then such provision or application, shall be of no force and 
effect, but the remainder of this Agreement shall continue in full force and 
effect. 
C.	 In such event, the parties may mutually agree to consult in an attempt to 
mutually resolve the situation arising from the impact of the preceding 
paragraph. 
ARTICLE V 
NEGOTIATION PROCEDURES 
A.	 No later than February 1 preceding the end of the stipulated duration of this 
Agreement, the parties will enter into good faith negotiations pursuant to 
the Public Employees Fair Employment Act with respect to an agreement 
successive to this one, such negotiations to be conducted in accordance with 
the following provisions of this Article. 
B.	 Neither party in any negotiations shall have any control over the selection of 
the negotiating representatives of the other party and each party may select 
its representatives from within or outside the School District. 
3 
C.	 At the first meeting a specific place, day of the week and time of day for sub­
subsequent negotiating sessions shall be agreed upon, such place, day of 
week and time of day being thereafter subject to change only by mutual 
agreement or in emergency situations. The second meeting shall occur not 
later than two weeks after the first meeting. Length of subsequent 
negotiations sessions shall be mutually determined at the first meeting 
unless otherwise agreed. 
D.	 Complete negotiation packages will be exchanged at the first negotiation 
session. Complete negotiation packages shall mean a document having all 
articles by title in which changes are to be proposed and containing all 
concepts which each party wishes to have considered during negotiations. 
Thereafter no new items may be added to either agenda. This does not 
preclude counterproposals used to facilitate negotiations. 
E.	 All negotiations will be conducted in closed sessiop.. 
F.	 Both parties shall furnish each other, upon reasonable request, all 
available information pertinent to the issues under consideration. 
G.	 The parties mutually pledge that their representatives will be clothed with 
all necessary power and authority to make proposals, consider proposals, 
and reach agreements in the course of negotiations. It is recognized, 
however, that the negotiators for each party have been given guidelines and 
instructions by the party they represent and the negotiators cannot exceed 
such guidelines or instructions and, from time to time, must report to the 
party they represept or a committee thereof for further authorization or 
clarification. 
H.	 Once agreements have been reached on individual articles, they shall be 
initialed by both parties and will be understood to stand as tentative 
agreements. 
1.	 When the negotiating teams reach a final total agreement it shall be 
submitted to the ASU and the Board, it is understood and agreed that such 
submission, together with accompanying recommendations for adoption, will 
be supported by all members of the negotiating teams of the respective 
parties hereto. 
J.	 During the period of negotiations and (a) prior to reaching an agreement 
submitted to the Board and the ASU, or (b) prior to impasse (whichever 
event shall first occur), the substance of the negotiations shall not be 
released to any of the public news media. 
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K.	 If, during the course of negotiations, the parties reach an impasse, or if they 
have failed to reach an agreement on all topics under negotiation, the Public 
Employment Relations Board may be requested by either party to assist in 
the resolution of their differences in accordance with the provisions of Article 
14, Section 209, of the Civil Service Law. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
A.	 Declaration of Purpose 
Whereas, the establishment and maintenance of a harmonious and 
cooperative relationship between the Board and members of this unit is 
essential to the operation of the school, it is the purpose of this procedure to 
secure, at the lowest possible levels, equitable solutions to alleged 
grIevances. 
B.	 Definitions 
1.	 A grievance shall mean any alleged violation of this agreement or 
any dispute concerning its meaning and application. 
2.	 Supervisor shall mean the building principal responsible for the area 
in which an alleged grievance arises. 
3.	 The Union shall mean the Associate Staff Union of the Corinth 
Central Schools. 
4.	 Aggrieved party shall mean the union and/or any employee or group 
of employees in the bargaining unit filing a grievance. 
5.	 Days shall mean days when school is in session, except during the 
summer recess when days shall mean Monday through Friday 
inclusive. 
C.	 Procedures 
1.	 All grievances shall include the name and position of the aggrieved 
party, a citation of the provision of the agreement involved in the said 
grievance, the time when and the place where the alleged events or 
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conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions, if known to the 
aggrieved party, and a general statement of the nature of the 
grievance and the redress sought by the aggrieved party. 
2.	 Except for information decisions at Stage la, all decisions shall be 
rendered in writing at each step of the grievance procedure, setting 
forth findings of fact, conclusions and supporting reasons thereof. A 
copy of the decision at each stage shall be promptly transmitted to the 
aggrieved party and the Union president. 
3.	 If a grievance affecting a group of employees appears to the Union to 
be connected with system wide policies, it shall be submitted directly 
to the Superintendent. 
4.	 The District and the Union agree to facilitate any investigation which 
may be required and to make available all relevant documentation not 
regarded in law as restricted. This includes, but is not limited to, 
District logs as referred to in this agreement. 
5.	 The preparation and processing of grievances shall be done as 
promptly as possible and at mutually accepted times. 
6.	 An aggrieved party and any party of interest shall have the right at 
Stages 2 and 3 of a grievance to question all present, to testify and call 
witnesses on hislher own behalf, and to be furnished with a copy of 
any notes of the proceedings. 
7.	 No interference, coercion, restraint, discrimination, or reprisal of any 
kind shall be exercised against any participant in the grievance 
procedures. 
8.	 Necessary forms to implement all phases of the grievance procedure 
shall be developed and printed by the Union and the District. 
9.	 All documentation dealing with the processing of a grievance shall be 
filed in a separate grievance me. 
10.	 The grievant, if he/she wishes, may choose a representative to 
accompany him/her at all stages of the grievance procedure. At the 
opening informal stage, he/she may act as a witness. 
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11.	 The Superintendent shall be responsible for maintaining an Official 
Grievance Record, which shall consist of written grievances, exhibits, 
transcripts and official notes and briefs. The Record shall be available 
to the aggrieved party, the Union and the Board of Education. 
12.	 Official minutes shall be kept on all proceedings at Stages 2 and 3 and 
a copy given to the aggrieved party and the Union within 5 days. 
13.	 Nothing in this grievance procedure shall be construed as preventing 
a unit member from processing a grievance independently of the 
Union. 
D.	 Grievance Stages 
1. Supervisor (Building Principal/Administrative Assistant) 
a.	 A member of the bargaining unit having a grievance will 
discuss it with hislher building principal or administrator to try 
to resolve the matter informally. 
b.	 If the grievance is not satisfactorily resolved informally, the 
aggrieved party must submit the grievance in writing within 10 
days to the supervisor. A copy of the decision shall go to the 
Union president. The supervisor will respond to the grievant in 
writing within ten (10 ) days after receipt of the written 
grievance. 
c.	 If the grievant is not satisfied with the decision or does not 
receive a response within the time limit, he must submit the 
grievance to the Supervisor. 
2.	 Chief School Administrator 
The Superintendent (or his designated administrative representative) 
shall confer with the grievant and shall submit to him/her a written 
decision within ten (10) days of his receipt of the grievance. 
3.	 Board of Education 
If the grievant is not satisfied with such decision or does not receive a 
response within the time limit, he/she must request in writing within 
ten (10) days, a hearing to review the grievance by the Board of 
Education. The Board of Education shall notify the grievant of the 
time and date of the hearing to be held within fifteen (15) school days 
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or by the next scheduled Board meeting, whichever is later. Within 
ten (10) school days following the hearing, the Board shall respond to 
the grievant and the Union president in writing with a detailed 
decision. 
ARTICLE VII 
REDUCTION OF STAFF 
In the event a reduction in staff is necessary, except for Teaching Assistants, the 
following procedure shall be applied: 
A.	 Layoff will be based on seniority (length of continuous District 
service). 
B.	 Inasmuch as possible, normal attrition will be used. That is, unit 
members who resign will not be replaced if there are qualified unit 
members available in the District. 
C.	 Where normal attrition does not take care of the necessary staff 
reduction and only the length of service mentioned in "A" above is in 
question, the services of the unit members having the least seniority 
in the system within the job category of the position abolished shall be 
discontinued. 
D.	 A unit member who is thus laid off shall be placed upon a preferred 
.eligible	 list of candidates in accordance with Civil Service Law for 
appointment to a vacancy that may thereafter occur in a similar 
position in the job category which such person filled, and for which the 
unit member is qualified, without reduction in salary or increment. 
The duration of the preferred eligibility list shall be four (4) years. 
E.	 In the event there is a reduction in the number of Teaching 
Assistants the parties agree that Teaching Assistants who are 
reduced in force (RIF) shall be governed by Education Law 3013. If 
the New York Court of Appeals determines that Education Law 3013 
does not apply to Teaching Assistants then the parties agree to apply 
paragraph A-D of this Article VII. 
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ARTICLE VIII 
DISMISSAL 
A.	 The length of the probationary period for members of this unit in the
 
competitive classification shall be in accordance with Civil Service Law.
 
B.	 The length of the probationary period for members of this unit in the non­

competitive classification shall be one (1) school year.
 
C.	 The District shall have the right to discipline the employee for cause as
 
outlined in Section 75 of the Civil Service Law.
 
ARTICLE IX 
JOINT LIAISON COMMITTEE 
A Joint Liaison Committee consisting of four (4) union members designated by the 
Union, the Chief School Officer, and Building Principal(s) (or supervisors) shall be 
established. This Committee will meet upon the request of any member of the 
committee at the mutual convenience of such committee members to discuss 
problems relative to unit members. The purpose of the committee is to provide 
further communication between the Union and Administration, and attempt to 
resolve problems informally. 
ARTICLE X 
BOARD MINUTES, MEETINGS AND AGENDAS 
A.	 A copy of any Board Meeting Agenda shall be furnished to the Union 
president at the time copies are received by Board members. The Union 
shall be given a place on the agenda. If items are added to the agenda, the 
Union president shall be advised of the additions as early as possible. 
B.	 Board meeting minutes shall be available to the Union president for 
appropriate filing at the time they are officially approved by the Board. 
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ARTICLE XI 
RELEASED TIME FOR UNION BUSINESS 
The Union shall be provided two (2) days per school year for purposes of attending 
conferences/conventions of its state and national affiliates. Immediate supervisor 
must be informed of the absence at least five (5) working days before the 
conference/convention. 
ARTICLE XII 
EMPLOYEES' COPIES 
Within sixty (60) days after the effective day of this Agreement, a copy of same 
shall be furnished by the District to each member of this bargaining unit. Each 
person employed thereafter shall, upon such employment, be furnished with a copy 
of this Agreement. 
ARTICLE XIII 
UNINTERRUPTED BREAKS 
Full and part time unit members will receive a 30 minute duty free lunch period 
and one fifteen minute break daily. For the purposes of cafeteria employees. only 
those employees working five (5) hours or more will receive the 30 minute lunch. 
ARTICLE XIV 
JOB DESCRIPTIONS
 
EMPLOYEE EVALUATIONS
 
OBSERVATIONS
 
Each member of the bargaining unit shall be given a copy of hislher respective job 
description. Upon request by the Union, an annual review of job descriptions shall 
be held under the auspices of Article IX set forth hereinabove. 
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Employee ObservationlEvaluations 
1.	 Each unit member will receive an evaluation conference each year. The 
conference will be conducted by the unit member's supervisor. The two 
general topics which will be discussed at the conference are (1) general work 
habits (attendance, rapport with colleagues, etc.) and (2) job performance as 
related to the unit member's job description. Any forms used to implement 
this article will be developed jointly by the union and the administration. 
2.	 Unit members will be given the right to initial any and all written
 
evaluations and observations.
 
3.	 Unit members may also submit a written rebuttal to each evaluation or 
observation which will be attached to the employee's evaluation/observation 
form before placement ill the employee's personnel file. 
ARTICLE XV 
SICK LEAVE 
A.	 Sick Leave 
Full-time and part-time members of the bargaining unit shall be granted 
fifteen (15) days of sick leave per year and shall have the right to 
accumulate: 
2004 - 2005 = 200 days 
2005 - 2006 = 205 days 
2006 - 2007 = 210 days"/ 
2007 - 2008 = 215 days 
B.	 Sick Day Bank 
Establish a sick day bank as follows: 
1.	 A pool of days shall be established to provide additional sick 
days to bargaining unit members who are members of the negotiating 
unit, with more than three (3) years of service in the District, in the 
event that current and accumulated personally earned credits are 
exhausted and illness continues. 
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2.	 Bargaining Unit Members in the negotiating unit electing to 
participate in such Sick Day Bank shall contribute two (2) days of 
their individual sick leave. Part-time bargaining unit members shall 
contribute one (1) day. All bargaining unit members in the 
negotiating unit are eligible to participate, but those bargaining unit 
members not electing to contribute shall not be eligible to draw from 
the bank. 
3.	 The maximum number of accumulated days in the Sick Day 
Bank will not exceed two (2) days multiplied by the number of full and 
part-time participating bargaining unit members. If the number of 
bargaining unit members in the Sick Day Bank should increase, then 
the maximum number of accumulated sick days shall increase at the 
rate of two (2) days per additional bargaining unit member. 
4.	 The Superintendent and president of the association or their 
designee shall act as trustees of the Sick Day Bank and all decisions 
relating to the use of the Sick Day Bank days shall be made by them. 
Such decisions shall not be subject to the grievance procedure. 
However, an applicant may ask for and will receive a review of the 
decision stating reasons for the denial. 
5.	 A bargaining unit member who has contributed to the Sick 
Day Bank may be granted days from the bank by submitting a 
request to the trustees in writing, including supporting documents to 
establish the appropriateness of each request. In no event shall a full­
time member be granted more than thirty (30) days, part-time more 
than fIfteen (15) days per request. Upon exhausting such thirty (30) 
or fIfteen (15) days respectively, a member may be granted additional 
days from the banks through a second request as per procedures 
stated above. 
6.	 The Sick Day Bank shall be replenished when the number of 
accumulated days has been depleted by fIfty percent (50%) of the bank 
maximum. At such time established members shall contribute one (1) 
day each. New members will contribute in accordance with the 
procedure to join the Sick Day Bank as indicated below. 
7.	 Procedure to Join the Sick Day Bank 
a.	 To be eligible for membership in the Sick Day Bank 
the bargaining unit member must be a member of the 
negotiating unit. 
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b. The bargaining unit member may join the Sick Day 
Bank by signing a waiver form authorizing two (2) sick days to 
be deducted from the bargaining unit member's sick day total 
and deposited in the Sick Day Bank. 
c.	 In order to establish this Sick Day Bank bargaining unit 
members may join the bank at anytime up to September 30 of 
the school year. Any bargaining unit member not joining by 
this day will be eligible again when the Sick Day Bank is 
replenished. 
8.	 Termination of Membership 
a.	 Any bargaining unit member may terminate 
membership in the Sick Day Bank by notifying the Sick Day 
Bank trustees in writing. 
b.	 Any bargaining unit member withdrawing membership 
waives all rights in the benefits of membership. Days 
contributed will not be refunded. 
ARTICLE XVI 
BUSINESS LEAVE 
The Superintendent and the ASU recognize that certain important obligations may 
entail a unit member to be absent from school. In the interest of performing all 
required duties and services, such absence must be limited. All bargaining unit 
members may receive three days of personal leave in any school year under the 
following conditions: 
1.	 Request for such a leave should be given to the Superintendent at 
least three (3) days in advance, except in case of emergency, when 
every effort should be made by the unit member to give notice as soon 
as possible. 
2.	 Except in cases of real emergency, such business leave days may not 
be taken on a school day either immediately before or immediately 
after a holiday or recess period. In this connection, a weekend is not 
considered a holiday or recess period. 
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3.	 Absence due to business leave will be deducted from the annual sick 
leave allowance. 
4.	 Requests for business leave will be granted when the unit member 
signs the application provided by the Board of Education, checking 
one of the following reasons of absence, and conferring by phone or by 
meeting with the employee's immediate supervisor. 
a.	 Funeral of a relative (not immediate family), fellow unit 
member, or close personal friend. 
b.	 Illness in the immediate family. 
c.	 Wedding in the immediate family. 
d.	 Marriage of the unit member. 
e.	 Graduation exercises for the unit member on a school day. 
f.	 Graduation of a son/daughter of the unit member from college 
on a school day. 
g.	 Moving on a school day. 
h.	 Legal business on a school day. 
1.	 Attendance required at court (jury duty excluded). 
J.	 Religious holidays. 
k.	 Confidential circumstances of a serious personal nature. 
5.	 Absences in excess of three (3) days, for reasons indicated by Section 
4, a-k, may be allowed by the Board with appropriate deduction in 
salary. 
6.	 Cases of absence not provided for in Section 4, which pertain to 
business leave, may be the subject of a special request by the unit 
member to the Board of Education, which retains the prerogative of 
denying or of granting leaves with or without deduction of salary. 
7.	 Any business leave days which are unused will not be deducted from 
the accumulations in this section from year-to-year. 
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ARTICLE XVII 
BEREAVEMENT LEAVE 
r·
 
When required by death in the immediate family, bereavement leave will not
 
exceed three (3) days for each death.
 
IB.	 Immediate family, as used in the bereavement leave article, is defined as 
parent, guardian, spouse, brother, sister, child, or other member of the 
employee's family or person who resides in the household. Mother-in-law 
and father-in-law are also included. 
ARTICLE XVIII 
HEALTHINSURANCEIDENTAL 
A.	 The district will contribute 80 percent of the health insurance premium and 
the employee will pay 20 percent of the premium cost for full-time unit 
members. For part-time unit members the district will contribute 66 2/3 
percent of the health insurance premium and the employee will contribute 
33 1/3 percent of the premium. 
B.	 1. The district shall pay 50 percent of the premium, individual or family, 
of a dental plan available to unit members for part-time unit members 
(the same as for the teachers' bargaining unit). 
2.	 The district shall pay 66 2/3 percent of the dental insurance premium 
for full-time unit members, individual or family, of a dental plan 
available to unit members (the same as for the teachers' bargaining 
unit). 
C.	 Upon retirement, part-time unit members of the bargaining unit shall be 
paid $18 per day for each unused day of sick leave for which they shall have 
the option of being paid in a lump sum or which can be used for the paymen 
of health insurance premiums if the unit member elects to do this at th 
time of retirement. Article XXVII, Separation from Service, outlines th 
criteria for receiving this benefit. 
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D.	 Upon retirement, full-time unit members of the bargaining unit shall be paid 
for sick days under one of the two following options: 
1.	 $18 per day for each unused day of sick leave, payable in one 
lump sum or the amount can be used for the payment of health 
insurance premiums. If the unit member elects to do this at the time 
of retirement, or 
2.	 For each twenty-five days of accumulated sick days, the district agrees 
to credit to the individual one year of individual health insurance 
premium payment, with the value of such premium payment 
established as of the last date of employment. 
Therefore, if the annual individual health insurance premium costs 
increase beyond the dollar value established as of the last day of 
employment, the retiree will pay any all additional costs above that 
base rate. 
3.	 The unit member shall select the option at the time of submitting the 
letter of resignation. The option chosen shall be irrevocable. 
4.	 Article XXVII, Separation from Service, outlines the criteria for 
receiving this benefit. 
E.	 Provisions contained in paragraphs "c" and "d" shall only apply to unit 
members who have been continuously employed for ten (10) years in the 
district. Full-time and part-time unit members can receive payments for 
accumulated sick leave days up to a maximum of: 
2004-2005 = 200 days
 
2005-2006 = 205 days
 
2006-2007 = 210 days
 
2007-2008 = 215 days
 
Effective 7/1/98, new hired employees must work a minimum of five (5) 
hours per day to be eligible for health/dental coverage. 
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ARTICLE XIX 
WORKERS COMPENSATION 
If a school district employee is injured in the pursuit of hislher assigned duties, 
he/she will be covered by all provisions of the New York State Workers' 
Compensation Law. 
ARTICLE XX 
OVERTIME 
A.	 Any member of this unit who is required to work hours above and beyond 
the operating hours of the cafeteria day or school day will be paid at the rate 
of 1.35 times their normal hourly wage for hours up to and including the 
eighth hour of employment. Mter the eighth hour of employment, the 
member will be paid at a rate equal to 1.5 times their normal hourly wage. 
When a member of the unit is required to work beyond the normal operating 
hours of the cafeteria day or school day, the employee will be paid a 
minimum of two hours. 
B.	 Work for Saturdays, Sundays, and Holidays shall be paid at the rate of 1.35 
times their normal hourly wage. Work performed over forty hours per week 
will be paid at the rate of 1.5 times the employee's normal hourly rate. 
ARTICLE XXI 
SNOW EMERGENCY DAYS 
No member of this unit shall suffer loss of salary or deduction from leave credits on 
days deemed snow or emergency days by the District. 
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ARTICLE XXII
 
UNIFORM ALLOWANCE
 
The District will provide a uniform reimbursement of $200 per year to cafeteria 
personnel effective July 1, 2004. In order to receive reimbursement, the employee 
must provide receipt(s) to the business manager. 
ARTICLE XXIII 
TRAVEL EXPENSES 
The District will provide a travel allowance in the amount established by the 
Internal Revenue Service as a per mile rate for the use of a bargaining unit 
member's own car for school duties. At any time such rate changes, the District 
shall pay such approved travel allowance based on the adjusted Internal Revenue 
Code Rate. 
ARTICLE XXIV 
AUDIO VISUAL AIDE 
The workday of the audio-visual aide will not exceed seven (7) hours and fifteen 
(15) minutes, inclusive of lunch. 
ARTICLE XXV 
COMPENSATION 
A. Effective July 1, 2004 all salaries shall be increased by: 
2004 - 2005 = 4.5% 2006 - 2007 = 4.5% 
2005 - 2006 = 4.5% 2007 - 2008 = 4.5% 
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B. Starting Salaries shall increase by 2%: 
2004 - 2005 = 2% 2006 - 2007 = 2% 
2005 - 2006 = 2% 2007 - 2008 = 2% 
C.	 Each longevity step shall increase by $35.00: 
2004 - 2005 increase by $35.00
 
2005 - 2006 increase by $35.00
 
2006 - 2007 increase by $35.00
 
2007 - 2008 increase by $35.00
 
D.	 Employees changing positions within the district: Association Staff Union
 
members changing positions within the district shall not be penalized
 
monetarily for making such change.
 
Teaching Assistants who substitute for teachers will receive a $30.00 stipend 
per day. Teaching Assistants substituting for a teacher for a half day will 
receive a $20.00 stipend per day. 
F.	 Cafeteria employees who are required to engage in work of a higher
 
title shall be paid at the higher rate.
 
-_._----_._-------~-----,.,=-=--~--:-:-~-c~··-
, G.	 A retirement incentive of $2,500 will be offered for those full-time 
unit members who retire when they reach0'or the first timveligibility for 
retirement pursuant to the New York State Te-achers'/Employees Retirement \ 
System. Twenty years of service to the Corinth Central School District is a 
necessary pre-requisite for a unit member to be eligible for a retirement 
incentive. 
By February 1st the employee will provide a written notice to the 
Superintendent with a letter of resignation for retirement purposes, to be 
effective June 30th of that school year. This entire retirement provision will 
sunset and end on June 30, 2008. 
A retirement incentive of $500 will be offered for those part-time unit 
members who retire when they reach, for the first time, eligibility for 
retirement pursuant to the New York State Teachers'IEmployees' 
Retirement System. Twenty (20) years of service to the Corinth Central 
School District is a necessary pre-requisite for a unit member to be eligible 
for a retirement incentive. 
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H. Education Credit: 
All unit members, other than Teachers Assistants and Teacher Aides, with 
an Associates Degree will receive an additional $125 a year beginning the 5th 
year of service in the District. 
All unit members, other than Teacher Assistants and Teacher Aides, with a 
Bachelor's Degree will receive an additional $250 a year beginning the 5th 
year of service in the District. 
Teacher Assistants and Teacher Aides with an Associates Degree will receive 
an additional $375 a year beginning the 5th year of service in the District. 
Teacher Assistants and Teacher Aides with a Bachelor's Degree will receive 
an additional $750 a year beginning the 5th year of service in the District. 
ARTICLE XXVI 
LAYOFF PROCEDURE FOR AIDES 
If a child leaves the school district for whom an aide has been assigned, a layoff 
may occur. The layoff will be on the basis of seniority, not assignment. Therefore, 
the least senior aide, regardless of assignment, will be placed on a preferred 
eligibility list for the remainder of the school year in which the layoff occurs and 
the next subsequent school year. When two or more aides are on the preferred 
eligibility list, the unit member with the most seniority will be called back first. 
Aides on the preferred eligibility list will be notified of any vacancy. The 
notification will be mailed to the last address, which is on file in the personnel 
office. The aide will have ten calendar days to respond to the district's notification. 
ARTICLE XXVII 
DURATION 
This Agreement shall be for a four year period of time, July 1, 2004 to 
June 30, 2008. 
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ARTICLE XXVIII 
SEPARATION FROM SERVICE 
The District will pay, upon separation from service in the District, a sum of money 
equal to $18.00 per day for accumulated sick leave days of each employee up to a 
maximum of: 
2004 - 2005 == 200 days 2006 - 2007 == 210 days 
2005 - 2006 == 205 days 2007 - 2008 == 215 days 
for full-time and part-time unit members. Said payment shall be in a lump sum 
and payable with the employee's last paycheck. This provision shall only apply to 
those persons employed for ten years in the District. A unit member exercising 
benefits under Article XXVIII shall not be eligible under Article XVIII. 
ARTICLE XXIX 
SIGNATURE PAGE 
This Agreement is the result of collective bargaining between the Chief Executive 
Officer and the Associate Staff Union which has been conducted under the 
requirements and directions of the Public Employees Fair Employment Act (Taylor 
Law). 
In Witness Whereof, the parties hereto have caused this Agreement to be signed by 
respective representatives this ~ day of September, 2004. 
FOR THE DISTRICT: 
'--·:1 , 
. ':-0-.. ;/i~i..tL~~.. ,_ '7:~- " 
..rei" -~~' ....,~. os: ~'~ 
Chief Executive Officer Felici Hopkins, Co-Pre ident 
Corinth Central School District ASBo ate Staff Union of Corinth 
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